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DEAR READERS

Since my first year, GenerAsians has not only 
evolved as a publication, but a cultural entity on 
campus. At the risk of committing a crime in clichés, I 
have also grown with this organization.

As a lowly assistant layout editor, deadlines and 
design were the bottom line; however, upon writing 
this letter and reflecting on my year as the Co-
President, I have realized the invaluable lessons 
GA has taught me about the tradition of student 
leadership and activism.

At the verge of graduation, seniors like myself can 
feel a bit lost as we ponder questions of direction. 
Where did we come from and where will we go from 
here?

In our fall issue, we looked at Wellesley Asian 
Action Movement – Sisters Leading Action for 
Multiculturalism (WAAM-SLAM), a monumental 
moment in student activism and cross-cultural 
collaboration in our college’s history. This time we 
delve in-depth into the Initiative for Diversity and 
Inclusion and take a look at the state of diversity and 
how it might look in the future.

While we may not have all the answers, GA can tell 
you where to go when it comes to local bubble tea 
shops and Indian restaurants. Find out more about 
where Wellesley’s East Asian Languages and Literature 
Department can take you. Take off with KSA Airlines 
as we take you behind the scenes of the KSA Culture 
Show.

Like many others, my involvement in the greater 
community set the direction of my Wellesley 
experience. We get an update from Wellesley Wushu, 
which is bidding farewell to its founders. Learn about 
Styleta, a new organization just getting its start.

As individuals, we map out our past and future. 
Allison Kwan ‘11 reflects on her quest to connect with 
her cultural roots and define her identity through 
photographs of her mother and grandmother. Lindsay 
Barnes ‘12, the Multicultural Affairs Coordinator for 
the 2011-2012 school year, shares with us her hopes 
and goals for next year. 

From this issue, I hope you consider how to 
determine the direction of your time at Wellesley. 
And as I bid farewell, I wish that everyone’s journey 
will be as fulfilling and worthwhile as mine has.

HAPPY TRAVELS & MUCH LOVE,
Caroline Sun ‘11
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FRESH INK

by ashley lee ‘11

TEN TAKES ON A 
CHINESE TRADITION

The Boston Museum of Fine 
Art’s (MFA) Fresh Ink: 
Ten Takes on a Chinese 

Tradition exhibition, which ran 
from November 2010 to February 
2011, was a ground-breaking 
show featuring ten commissioned 
works by major contemporary 
Chinese artists juxtaposed with 
works from the MFA’s collection.
Fresh Ink both highlighted the 
MFA’s extensive Chinese art 
collection and gave the museum 
achance to acquire works by 
renowned contemporary Chinese 
artists, including Xu Bing and Liu 
Xiaodong. 

Fresh Ink gave the artists their 
own niche in the museum; it 
engages viewers on an intimate 
level at the lower level Gund 

Gallery, an essential arrangement 
because the works would have 
otherwise been swallowed in the 
enormous gallery.

Although most of the works were 
conceptually strong, Liu Dan’s 
Ten Differentiated Views of The 
Honorable Old Man was notable 
for its unique interpretation of a 
Chinese garden rock. The Old Man 
is a rock with weathered features 
resembling an old man (hence the 
name) that literati would have 
contemplated in Chinese gardens. 
Each ink and paper painting is 
nine meters tall, and arranged in 
a semi-circle surrounding the Old 
Man. The tenth view was behind 
the rock, a rock landscape on 
a paper scroll referring to the 
Chinese tradition of imaginary 

landscape. The continuity of the 
installation, as well as its sheer 
size,was impressive. 

Arnold Chang, a Chinese-
American landscape painter, 
approached the challenge of 
reinterpretation by looking 
beyond the Chinese collection to 
focus on one of America’s best-
known artists, Jackson Pollock.
In his scroll Secluded Valley in 
the Cold Mountains, Chang, who 
always had an unconventional 
approach, reinterpreted Pollock’s 
Abstract Expressionist techniques 
in Number 10 as being relevant 
to Chinese landscape painting 
without losing the spirit of action 
painting and Pollock’s aesthetic.

Other favorites included 
both interpretations of Chen 

ABOVE: Liu Dan’s Ten Differentiated Views of The Honorable Old Man
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by ashley lee ‘11

Rong’s classic Nine Dragons, 
by two artists, Li Huayi and 
ZengXiaojun. Though they chose 
the same painting, they focused 
on different aspects: Li Huayi 
concentrated on the swirling 
air in the empty space between 
the dragons, while Zeng Xiao 
jun painted a traditional screen, 
with one side depicting trees and 
the other side dragons with equal 
dynamism. Both its size and its 
representation of dragons made 
Zeng Xiaojun’s screen a crowd 
favorite.

There were, however, a few 
disappointments in Fresh Ink.
Xu Bing’s Mustard Seed Garden 
Landscape was a wood block print 
photocopied onto a landscape 
scroll to prompt conversation 

about the machine versus the 
human hand. However, compared 
to the monumentality and obvious 
effort of artists like Liu Dan, Xu 
Bing’s work was underwhelming. 
A large installation in the back 
on the gallery, Landscape of 
Civilizations by Qin Feng, was 
also disappointing. While the 
work was supposed to generate 
curiosity about ancient languages 
(his reinterpreted object was 
an urn from the Bronze Age), it 
was very ambiguous. The large 
cardboard “books” and enormous 
ink paintings on the wall, marked 
with only lines and squares, were 
impossible to interpret without 
reading the exhibition card, 
and still required quite a bit of 
contemplation afterwards.

As a whole, however, Fresh 
Ink was a fantastic exhibition. 
It exposed a new audience to 
Chinese contemporary art, 
brought together the best artists 
of a generation, and allowed 
artists to showcase their ties 
to their Chinese heritage in a 
creative and meaningful way. 
Seeing how contemporary Chinese 
art has become a market success 
and incredibly popular with 
visitors and scholars, Fresh Ink 
may serve as an impetus for the 
Museum of Fine Arts to strengthen 
their Asian contemporary art 
collections(including those from 
India, South Korea, etc.) and 
continue creating high caliber 
exhibitions.

LEFT: Secluded Valley in 
the Cold Mountains by 
Arnold Chang

BOTTOM LEFT: Li Huayi’s 
reinterpretation of Nine 
Dragons

BOTTOM RIGHT: Zeng 
Xiaojin’s reinterpretation 
of Cheng Rong’s Nine 
Dragons.
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This February I set out on a mission to find the 
best bubble tea stores in the Boston area. I 
also wanted take along a fellow critic who 

was  less familiar with drinking bubble tea.  So, 
Julie agreed to join me on my tasty adventure.

BOSTON BUBBLE TEA
by katie chen ‘13 & julie kubelka ‘13

New Dong Khanh
81 Harrison Ave., Chinatown

(A 5-minute walk from the 
Boylston T-stop)

Dado Tea
50 Church St, Cambridge

(easily accessible from the 
Harvard T-stop)

From left to right: Mango 
yogurt with mango jelly, 
green tea shake with green 
tea jelly, taro tea shake 
with aloe.

Jasmine tea with boba

PRICE: $3.00 (cash only)

BOBA QUALITY: Chewy and fresh

SELECTION VARIETY: Excellent! 
There are lots of flavors to choose 
from and endless combinations. 
They even have strange flavors like 
avocado and acarrot and tomato 
combination.

OVERALL TASTE: They are all 
good, but some combinations, like 
the mango yogurt with mango jelly, 
definitely top others.

AMBIANCE: It is a small place that 
is often very busy. You really have 
to pay attention when you order to 
make sure you get the right drink.

KATIE: First I had the mango yogurt 
with mango jelly. It was a very 
flavorful drink and I was especially 
surprised by how strong the yogurt 
flavor was. The only thing I couldn’t 
taste was the jelly. It added nothing 
to the drink except for texture. 
Next I tried the coconut red bean 
with boba because I love red bean. 
It did not disappoint!
JULIE (the less “experienced” 
bubble tea drinker): The first time 
we went to DK I had the green tea 
shake with green tea jelly. I had 
never had jelly in my drink before, 
but I found that jelly doesn’t taste 
much different than boba. The 
green tea shake was a nice thick 
consistency. It wasn’t too sweet 
and I liked the tea flavoring. I also 
tried Katie’s coconut red bean with 
boba and was not thrilled with it. 
The texture was very chalky and it 
tasted earthy. 

PRICE: $3.50 ($10 minimum if you 
want to use a credit/debit card)

BOBA QUALITY: Large and fresh

SELECTION VARIETY: Selection is 
fairly limited. There are just teas 
flavors to choose from.

OVERALL TASTE: Light and sweet

AMBIANCE: Relaxing. There were 
a lot of tasty baked goods in the 
display case, and a guy behind 
the counter was making a variety 
of fresh-looking salads and 
sandwiches. It looked like a nice 
place to order bubble tea with 
lunch, rather than ordering to go.

KATIE: I tried the jasmine tea with 
boba and found it did not really 
have much taste. I could barely 
tell that it had any jasmine tea in 
it and seemed like it consisted of 
mostly milk. 
JULIE: I ordered the jasmine tea 
with boba. The jasmine flavor 
was not terribly strong but I could 
definitely taste it and enjoy the 
flavor. It was not terribly sweet 
and the boba was chewy and tasted 
fresh.

What’s Bubble Tea?
Bubble tea is a drink that was first created 

in Taiwan. It is flavored tea with boba (tapioca 
balls), flavored jellies, or egg pudding. It can be 
served hot or cold.

photos provided by 
katie chen ‘13
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Tapicha
1815 Mass. Ave., Cambridge

(Go to Porter Square and a small 
shopping mall marked Lesley 

University.)

Boston Tea Stop
54 JFK St., Cambridge
(easily accessible from the 

Harvard T-stop) 

Between Hours
154 Harvard Ave., Allston
(Get off at Harvard Square and

 take the 66 bus.)

From left to right: Milk Thai 
and coconut jasmine teas.

Rose milk tea with boba

Fruit bingsoo

PRICE: $3.20 (cash only)
BOBA QUALITY: A little hard and 
old
SELECTION VARIETY: Tapicha does 
things a bit differently. First you 
pick a flavor (apple, strawberry, 
etc.) and then you choose a tea. 
There were many fruity flavors, 
but only three teas to choose from: 
jasmine, English and Thai.
OVERALL TASTE: OK—not great
AMBIANCE: The store was in an odd 
place and after ordering, we found 
out that there was no place to sit. 
The store is basically a kiosk.

KATIE: I was a bit disappointed 
to find that the Thai milk tea 
was served at room temperature 
because I like them either cold or 
hot. The Thai tea was exactly what 
I expected though.
JULIE: The coconut jasmine 
tea was good but too sweet. I 
couldn’t taste the jasmine green 
tea because of the strong coconut 
flavor. They used fresh coconut but 
I also watched them add sugar to 
our drinks. Next time, I would ask 
them not to add it. 

PRICE: $3.50 (cash only)

BOBA QUALITY: Smaller boba, very 
chewy, fresh

SELECTION VARIETY: There was a 
good selection. We only wished we 
had tasted the pineapple yogurt 
drink! 

OVERALL TASTE: Yummy!

AMBIANCE: Drinks are made 
quickly here and there is lots of 
space where you can sit. You can 
even play with a Mr. Potato Head 
while you drink.

KATIE: Boston Tea Stop is a Harvard 
Square favorite, so we had to go 
investigate. I chose the rose flower 
milk tea with boba. This drink was 
my favorite out of all the ones 
I tried for this article. I loved 
the rose petals that were on the 
bottom of the cup!
JULIE: I tried Katie’s rose flower 
milk tea with boba and I didn’t 
care for the flavor because I found 
it too bitter. However, I had also 
been drinking my jasmine milk 
tea, which may have affected my 
taste buds. I liked that they had 
smaller and chewier boba than 
the other places we went to. On 
previous occasions I’ve had other 
fruit flavored milk teas here and 
enjoyed them.

PRICE: $7.35 ($5 minimum if you 
want to use a credit/debit card)

BOBA QUALITY: Pretty colors! 
Smaller chewy boba

SELECTION VARIETY: Not a large 
selection of drinks, but there are 
other tempting items on the menu 
like bingsoo. 

AMBIANCE: Fairly fast service. 
Typical Internet café.

KATIE: For anyone who hasn’t tried 
bingsoo before, you should! It is 
ice cream, crushed ice, fruit and 
boba. The ice may sound weird, 
but it gives it a great texture.
JULIE: Bingsoo was very light and 
I liked the different textures of 
the fruit, boba, ice, and ice cream 
mixed together. It was cold though, 
so I would not recommend going 
on a rainy night like we did. Given 
the location on a dingy street, 
I thought it would be a “hole in 
the wall” sort of place. Instead, 
it was clean and well lit, and the 
employees were very friendly.
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The East Asian Languages and Literatures (EALL) Department at 
Wellesley encompasses the Chinese, Japanese, and Korean 
programs. Created in the 2004-05 academic year, EALL 

offers a Chinese major and minor, Japanese major, and Korean 
courses. Students can learn about East Asian cultures with 
unique classes such as JPN 252: Supernatural Japan or CHIN 
243/CAMS 203: Chinese Cinema.

According to Department Chair Ellen Widmer, the EALL 
department is trying to make a more integrated major and 
is hoping to develop a seminar that introduces students to 
Chinese, Japanese, and Korean. Widmer expressed her hope for 
the department’s growth in the coming years.

“We have a long way to go, but I see some increases and positive 
development lying ahead for us,” she said.

A GUIDE TO EALL:

by wendy chen ‘14

THE EAST ASIAN LANGUAGES 
AND LITERATURE DEPARTMENT

Co-directed by Professor Dai Chen and Professor Weina Zhao, the 
Chinese department is the oldest of the three language programs 
in the EALL department. Founded in the late 60s by Professor 

Helen Lin, the Chinese program will start offering its first minor 
from the Fall 2011 term, in addition to the major. 

The Chinese program offers a variety of 100, 200, and 300 
level courses as well as Chinese culture courses taught in 
English. 

Despite the fact that there are currently only seven Chinese 
majors, the department attracts a large student body. During 
the last academic year, 266 students enrolled in 26 different 
sections of Chinese.

According to Chen, the program hopes to include more 
classes in the future. Popular study abroad programs affiliated 

with the program are located in Beijing, Harbin, and Hong Kong. 
Professor Chen observes that many of the program’s students double 

major in Economics and Chinese and either go on to graduate school or 
choose to work in China.

THE CHINESE PROGRAM

credit: http://treehugger.com, http://doingbusinessinchina.net, http://bestourism.com, google: dancheong
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by wendy chen ‘14

“...HAVING A FULL-
TIME LECTURER 
WILL BE IDEAL FOR 
DEVELOPING THE 
PROGRAM AS A 
FULL-FLEDGED 
PROGRAM...” 
- PROF. LEE ABOUT 
THE KOREAN 
PROGRAM

Started by Professor T. James Kodera and Professor Carolyn 
Morley in 1979, the Japanese program is currently co-
directed by Professors Eiko Torii-Williams and Yoshimi 

Maeno. 
Short-term goals for the program include increasing 

enrollment in all four levels of Japanese language classes. 
Most of the students currently in the program are not 
Japanese, although many are Asian students. According to 
the co-directors, many non-majors also take classes in the 
program, particularly classes on popular culture or anime

The co-directors also added that some students go on to 
graduate school or the business world and even choose to 
work in Japan. Wellesley joined the Associated Kyoto Program 
(AKP) consortium in 1994 and Japan Women’s University (JWU) 
exchange program in 1990. 

The Japanese program always brings guest speakers each year 
for the students and there is a Japanese Corridor on campus this 
year located in Stone Davis. With currently 15 students majoring 
in Japanese at Wellesley, the Japanese program had 146 students 
enrolled in 16 sections of Japanese last year.

Program Director Professor Sun-hee Lee started the Korean 
program in 2005, making it the most recent addition to 
the EALL Department. In 2001, during the WAAM/SLAM 

(Wellesley Asian Action Movement/Sisters Leading Action for 
Multiculturalism) student movement, establishing a Korean 
language program was one of the protestors’ original demands.

Lee said, “A lot of efforts from people were taken to have the 
program. It was pretty emotional. After I knew the history, it was 
very touching.”

Currently working on developing a Korean major, Professor 
Lee’s long-term goals include adding more literature and language 
courses and creating a Korean major in addition to its current 
minor.“Having a full-time lecturer will be ideal for developing 
the program as a full-fledged program,” Lee said.

The program provides a modest selection of language and 
cultural courses, with some taught in English as well. Last 
year, 42 students were enrolled in four different sections 
of Korean. According to Lee, some of the more popular 
classes are KOR 206: An Introduction to Korean Language 
and Culture and KOR 256: Gender and Language in 
Modern Korean Culture.  

Both classes do not require any prerequisites. 
Students are also able to take advantage of the 
College’s official exchange program with Ewha 
Woman’s University in Seoul, which started in 1997. 

As Lee has observed, students have chosen various 
paths after graduation, with some continuing their 
studies in graduate school, others going into finance, and 
one even working at the State Department in Washington.“It’s 
exciting to be at [the] EALL [department] at this time,” Lee said.

THE JAPANESE PROGRAM

THE KOREAN PROGRAM
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“SO, WHAT WOULD SUCCESS LOOK LIKE IF WELLESLEY COLLEGE WAS A 
TRULY DIVERSE AND INCLUSIVE COMMUNITY?”

>OP-ED

>WHAT STUDENTS SHOULD KNOW ABOUT THE DIVERSITY INITIATIVE
>QUESTIONS WE SHOULD BE ASKING & HOW TO GET INVOLVED

DIRECTIONS 
OF DIVERSITY

During a teach-in session led by political 
science professor Laura Grattan on 
the April 2 commemoration of the 

10th anniversary of WAAM-SLAM, students 
in attendance identified strategies for 
multicultural initiatives on-campus. 

Wellesley Asians Action 
Movement-Sisters Leading 

Action Movement

MULTICULTURAL SPACES

Places on campus 
dedicated to 

multicultural activites.  
Examples: Harambee 
House, Slater House

The Initiative for Diversity and Inclusion for 
Students (IDIS) sought answers to this question 

beginning in October 2009. President Kim Bottomly 
officially announced the establishment of a new 
Office of Intercultural Education (OIE) and three 
new positions Jan. 27.
Dean of Students Debra DeMeis appointed Victor 
Kazanjian Dean of Intercultural Education, head 
of the newly created OIE. Kazanjian will also 
continue as Dean of Religious and Spiritual Life. 

The Assistant Deans of Intercultural Education, 
formerly known as Cultural Advisers, will 
staff the new office and be responsible for 

intercultural programming, in addition to advising 
students of specific social identity groups. 
The IDIS also creates two additional positions: 
an Associate Provost and Academic Director 
of Diversity and Inclusion and a Director of 
Employment, Diversity and Inclusion.
The Associate Provost, a position which has yet to 
be filled, will collaborate with the OIE and work 
on recruitment and retention of a diverse faculty.
Carolyn Slaboden, current Associate Director of 
Human Resources and Equal Opportunity, will 
take on additional responsibilities as Director of 
Employment.

They envisioned a learning-
focused multicultural initiative 
that would help Wellesley 
students attain a basic level 
of understanding about 
multiculturalism and privilege, 
equal access to resources, 
and administrative support of 
multicultural values. Specific 
goals included diversifying 

curriculum and faculty, 
establishing multicultural 
spaces, creating a position 
for a full-time LGBTQ advisor, 
increasing advising resources, 
and establishing institutional 
memory and continuity. In 
many ways, students’ visions 
for multiculturalism are in line 
with the strategic directions 
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for continuity. 

WAAM-SLAM

INSTITUTIONAL MEMORY



SPRING2011 15

The largest student 
movement in 

Wellesley’s history 
began with discontent 
over the structure of 
multiculturalism on 
campus. By 2001, the 
position of Advisor for 
Students of Asian Descent, 
a part-time position with 
no benefits, had been 
unfilled for two and a half 
years. Students perceived 
other developments, 
such as removal of a pre-
orientation program for 
students of color, to be a 
shift toward an assimilation 
model. When Women and 
Gender Studies professor 
Elena Creef, the only 
Asian-Americanist at 
Wellesley, was denied 
tenure in January 2001, 
Wellesley students formed 
the Wellesley Asian Action 
Movement (WAAM). After 
the Advisor to Latina 
Students resigned to 
show solidarity, Mezcla 
joined WAAM to form 
Sisters Leading Action 
Movement (SLAM). WAAM-
SLAM successfully led 
to the creation of full-
time Cultural Adviser 
positions. A defining 
moment in the evolution 
of multiculturalism 
at Wellesley, WAAM-
SLAM united student 
organizations across 
campus and exemplified 

the type of collaborative 
student activism key to 
instigating meaningful 

dialogue and change. 

STUDENTS SHAPING 
MULTICULTURALISM: 
WAAM-SLAM (2001)

that came out of the Initiative 
for Diversity and Inclusion 
for Students (IDIS): diversity 
and inclusion education, 
affirmation and collaboration, 
student success, and leadership 
development.

In the aftermath of WAAM-
SLAM, how should we interpret 
the goals of the IDIS? In what ways 
does the Office of Intercultural 
Education (OIE) build upon 
WAAM-SLAM’s momentum and 
use it as the foundation for the 
next stage in cultural advising 
that is both broader and more 
inclusive? And how could the 
structure of the new OIE lead us 
down a less desirable trajectory 
than what student organizers 
fought for during WAAM-SLAM?

Even as the OIE continues 
to develop and the logistics 
of its operation become more 
concrete, students involved in 
the multicultural community 
will remain hard-pressed to 
relinquish their skepticism until 
they see the office in action. 
News of the Diversity Initiative 
first reached students through 
a campus-wide announcement 
January and in the following 
months, Dean of Students Debra 
DeMeis and Victor Kazanjian, 
new Dean of Intercultural 

Education and Dean of Religious 
and Spiritual Life, have brought 
the issue to various venues, 
including the Multicultural 
President’s Council, College 
Government, House Councils, 
and meetings open to the entire 
student body. 

>TRANSPARENCY

What is intercultural 
education? The idea behind 
using “Intercultural” instead of 
“Multicultural” in naming the 
OIE rests upon the etymological 
translation of “intercultural”: 
education between cultures. 
Across college campuses, the 
term “intercultural” education 
is being redefined and used 
to imply interaction between 
cultures as an alternative to 
“multicultural” education, 
which refers primarily to 
representation of multiple 
cultures. The OIE seems to 
be taking the next step by 
beginning intercultural dialogue 
and pursuing WAAM-SLAM-
era demands for multicultural 
spaces and curricular change 
that remain unsatisfied today. 
The new office is, at first blush, 
a positive step toward a more 
multicultural community at 
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WRITTEN BY TIFFANY CHAN ‘12 & CAROLINE SUN ‘11
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1. SPRING 2007
A team of 
reviewers from 
peer institutions 
conducts an 
external review of 
the multicultural 
services at 
Wellesley College.

2. OCTOBER 2009
Wellesley College begins the Init iative for Diversity and 
Inclusion for Students by establishing a core committee which 
includes students, faculty members, and representatives 
from various student l ife offices. The committee is tasked 
with  “developing and recommending a vision and strategic 
directions” in order to serve and develop an increasingly 
diverse student body. 

Surveys are conducted as part of the Consortium on High 
Achievement and Success (CHAS) on student satisfaction with 
campus l ife, community, and student interactions.

3. NOVEMBER-DECEMBER 2009
Detailed summaries from 17 focus groups are included 
in the data used by the committee to develop their 
recommendations. Over 200 students, staff members, 
and faculty members were included in these groups.

Focus groups identify the current absence of a 
physical space for cultural collaboration.

4. JANUARY 2010
Professors and deans 
from other colleges 
share stories about 
diversity on their 
respective campuses 
at a symposium to 
encourage students 
to ask questions and 
share concerns about 
diversity on campus.

5. FEB. 2010
The core 
committee 
develops four 
“strategic 
directions“ for 
consideration.
See left for more 
information.

Wellesley College, but closer 
scrutiny finds that the OIE is 
rooted in unclear practices that 
undermine its goals of diversity 
and inclusion.

Although the initiative was 
developed through committees 
and focus groups, much of the 
administrative reorganization 
moved forward with a lack 
of transparency. Excluding 
key stakeholders, including 
cultural organizations and 
their constituencies, in the 
hiring and restructuring process 
demonstrates a disregard for the 
student body, which will be both 
directly and indirectly affected 
by the actions of the OIE and 
other results of the IDIS.  

We support the goals and ideas 
behind the initiative. However, 
we are wary of losing sight of 
the seemingly-mundane details 

of the OIE’s formation. After the 
external advisory committee 
issued its recommendations at 
the end of the 2009-2010 school 
year, the College proceeded to 
plan the OIE without student 
involvement. The announcement 
of the Diversity Initiative results 
and the creation of the OIE to 
the student body this January 
came as a surprise to many.

Since then, the 
administration’s efforts to 
hold meetings and provide 
opportunities for students 
to voice feedback and 
ask questions has been 
encouraging, but the lack of 
transparency with regards to 
actual implementation remains 
shocking and conflicting. 

For example, during an 
informational meeting, Dean 
Kazanjian and Dean DeMeis 

>EXCLUDING KEY 
STAKEHOLDERS IN 

THE HIRING AND 
RESTRUCTURING 

PROCESS 
DEMONSTRATES 

A DISREGARD 
FOR THE STUDENT 

BODY.
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TIMELINE CONTINUED

6. MARCH 2010
A four-member external advisory 
committee representing peer institutions 
(Columbia University, Lafayette College, 
Mil ls  College, Michigan State University) 
present recommendations:
• Reassigning current cultural advisers to 

become Directors of Intercultural Affairs 
who wil l  address al l  cultural groups and 
develop intercultural collaboration.

• Creating an Associate Dean for 
Intercultural Life tasked with developing 

student leadership and cultural 
competency, as well  as long-term 
institutional diversity policies.

• Creating an Associate Dean for 
Assessment and Faculty Development 
responsible for faculty hir ing/promotion.

• Consolidating student services, including 
Health Services, Stone Center, Academic 
Support Services, Center for Work and 
Service, and Advising for International 
Students, under one Associate Dean.

1. DIVERSITY AND INCLUSION EDUCATION: 
Education programming for faculty, staff, and 
students to engage one another on issues of identity 
and culture. 
2. AFFIRMATION AND COLLABORATION: Create 
support for marginalized groups and individuals 
through multicultural resources, a diverse 
curriculum, and cultural spaces. Build stronger 
connections and collaboration across all students.
 

3. STUDENT SUCCESS: Broaden definitions of 
success to encompass growth in academics, 
leadership, interpersonal relationships, and personal 
fulfillment. Work with faculty and student life to 
promote educational engagement.

4. LEADERSHIP DEVELOPMENT: Ensuring 
community, multicultural competency, 
communication skills, and leadership development.

STRATEGIC DIRECTIONS

revealed that cultural advisors 
were only made aware of the 
changes to their office and job 
descriptions a month before 
students were. The way the 
initiative was approached should 
make everyone uneasy about 
the fundamental soundness of 
the program because cultural 
advisors’ expertise and input 
could only have been beneficial. 
Sidestepping cultural advisors, 
who hold advanced degrees 
in multiculturalism in higher 
education, may have deprived 
the program of a stronger 
theoretical foundation. 

The College has finally 
committed time, energy and 
resources to develop a structure 
for multicultural education 
after talking about the need 
for comprehensive goals and 
programs for years. After a 

fairly lengthy period of building 
consensus and interest, it seems 
contradictory to formalize a new 
office and its leadership without 
an open and competitive hiring 
process. Would Dean Kazanjian 
still have been appointed to the 
position had there been an open 
application process? 

We find it hard to believe that 
if the College had conducted 
an open, transparent, nation-
wide search, we would not 
find someone with professional 
training and expertise in 
multicultural issues who 
perhaps better fits the Diversity 
and Inclusion Initiative’s aim of 
diversifying faculty and staff. 
Since the college never formally 
outlined the criteria that would 
characterize the most suitable 
candidate for the position, 
to what standards should we 

>CULTURAL 
ADVISORS WERE 
ONLY MADE 
AWARE OF THE 
CHANGES TO 
THEIR OFFICE 
AND JOB 
DESCRIPTIONS A 
MONTH BEFORE 
STUDENTS WERE.
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8. FEBURARY 2011
Dean of Students Debra 
DeMeis and Dean Kazanjian 
elaborate on the Diversity 
Init iative at a series of 
meetings with Campus 
Wide Diversity Init iative, 
the newly revived 
Multicultural Presidents 
Council,  College 
Government, and various 
House Councils.

7. JANUARY 2011
President Kim Bottomly announces the 
creation of an Office of Intercultural 
Education lead by a new Dean of 
Intercultural Education. Victor Kazanjian, 
the Dean of Religious and Spiritual Life and 
Co-Director of the Peace and Justice Studies 
Program, is announced  to f i l l  the position.

10. APRIL 2011
To commemorate the 10th anniversary 
of WAAM-SLAM, the Wellesley community 
attends an alumnae panel, exhibition 
opening, and teach-in session meant to 
preserve the memory and spirit of student 
and cross-cultural activism. The full-
day event was the closing event of Asian 
Awareness Month and the lead in to Latina 
Awareness Month.
The OIE holds a informational meeting on 
student taskforces on 04/26.

9. MARCH 2011
College Government 
President Perry Hodgkins ‘11 
organizes a student activism 
meeting at Harambee House 
in order to discuss concerns, 
goals, and steps forwards 
for diversity at Wellesley.

OPEN POSITION

Associate Provost and 
Academic Director of 

Diversity and Inclusion

Posted: Apri l  11, 2011

Responsibil it ies wil l 
include:

•  Overseeing the 
Pforzheimer 

Learning and 
Teaching Center 

• Advising specific 
departments about 
faculty hir ing and 

retention.

hold the Dean of Intercultural 
Education?

Although there are advantages 
to filling the position internally, 
how can we trust that he 
the best candidate for this 
position? Dean Kazanjian is a 
great ally and has a successful 
background reorganizing the 
Office of Religious and Spiritual 
Life. The College hopes that 
he can replicate this success 
in organizing cultural life 
on-campus. 

However, there are also 
advantages to bringing in new 
blood to revitalize diversity and 
inclusion at Wellesley. While 
we focus on the OIE, we should 
note that Carolyn Slaboden, 
the current Associate Director 
of Human Resources and Equal 
Opportunity, has taken on 
additional responsibilities as the 
new Director of Employment. 

Two of the three new positions 
created as a result of the 
Diversity Initiative were filled 
internally. The College is, again 
and ironically, neglecting the 
core goal of the Diversity and 
Inclusion Initiative to diversify 
faculty and staff at Wellesley.

>ADVISORS

WAAM-SLAM focused on 
developing and maintaining 
the integrity of culture-specific 
support in the form of full-time 
advisors. So far, the outcomes 
of IDIS appear to expand upon 
this foundation. One of the four 
strategic pillars of the OIE is 
“Affirmation and Collaboration” 
which aims to develop 
community by “affirming 
social identities through the 
support of particular cultural 
communities”. Does this mean 
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SURVEY HOW MUCH DO YOU KNOW 
ABOUT THE DIVERSITY INITIATIVE? 

One hundred and four students responded to an informal Facebook question about the 
extent of their knowledge about the Diversity Init iative. Fifty-seven percent did not know 
anything about the init iative and of those students, 14 percent had never heard of it  at al l.
NOTE: Because this was not a random survey, the pool of respondents is biased towards upperclassmen and 
those participating in cultural groups, which suggests the survey overestimates the number of people who 
are well- informed on this issue. Responses were not anonymous.

14%
43%

20%
23%

NOTHING, I’VE 
NEVER HEARD OF IT

A LITTLE, I’VE 
ONLY HEARD THE NAME

SOME, I’M FAMILIAR WITH 
THE GENERAL CONCEPT

A LOT, I UNDERSTAND THE 
GOALS/IMPLICATIONS

affirmation by empowering 
culture-specific advisors? Or will 
the OIE move toward a model 
of general advising without 
the current concentrations on 
Asian, Latina and Black student 
populations?

We are concerned that 
establishing an overseeing Dean 
of Intercultural Education as 
an extra administrative layer 
between Assistant Deans of 
Intercultural Education and the 
Dean of Students could pose 
problems in the future. We are 
concerned about a filtering of 
student input since the Dean 
of Intercultural Education is 
the only person in the OIE who 
directly reports to the Dean 
of Students. The hierarchical 
structure of the OIE is also less 
conducive to collaboration than 
a flatter power structure.

Another potential 

predicament is the separation 
of the Slater International 
Center from the OIE.  Karen 
Pabon, the Director of Slater 
International Center and Advisor 
to International Students, is not 
included under the auspices of 
the OIE. Our campus cannot 
have a productive conversation 
about multiculturalism on our 
campus without integrating an 
international perspective and 
incorporating a prominent voice 
within the OIE to communicate 
international students’ needs. 
It remains unclear why the 
College is unwilling or unable to 
officially organize the new OIE 
to incorporate the Advisor to 
International Students alongside 
the other cultural advisors. 

Dean Kazanjian explains that 
Slater serves an administrative 
purpose beyond cultural 
advising that differentiates 

14%

43% 23%

20%
NOTHING

A LITTLE SOME

A LOT

OIE ADVISING TEAM

Mared Alicea-
Westort, Assistant 
Dean of Intercultural 
Education, Advisor to 
Latina Students.

Tracy Cameron, 
Assistant Dean 
of Intercultural 
Education, Director of 
Harambee House and 
Adviser to Students of 
African Descent.

Leah Fygetakis, 
Director of Services 
and Programs and 
Advisor to LGBTQ 
Students.

Karen Shih, Assistant 
Dean of Intercultural 
Education, Advisor 
to Students of Asian 
Descent.
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MPC

The Multicultural 
President’s Council 

(MPC) is a composed 
of the presidents 

of multicultural 
organizations at 

Wellesley. 

Slater’s advising from other 
cultural advising. International 
students face additional 
challenges associated with 
studying in another country, like 
immigration compliance and 
specialized career information; 
this differentiation between 
Slater’s advising from other 
cultural advisors serves as the 
basis for not consolidating the 
Slater International Center 
under the OIE. Even if the Dean 
of Intercultural Education is 
intended to work closely with 
Slater, this official separation 
could prove troublesome 
because it is not encoded in 
the initiative itself. Will the 
OIE have the same power to 
advocate for cultural resources 
for international students since 
Slater does not fall under its 
jurisdiction? Will international 
students have access to equal 
advising and funding for cultural 
programming?

Both students and Dean 
Kazanjian see the addition of 
a full-time LGBTQ advisor as 
a high priority. Creating the 
OIE could have been the ideal 
opportunity to add a full-
time position for the Director 
of Services and Programs and 
Advisor to LGBTQ Students. 
However, students did not have 
an opportunity to raise this issue 
while the OIE was being planned 
behind closed doors. Addressing 
the woefully insufficient 10-hour 
stint currently available to the 
LGBTQ advisor is a problem that 
Dean Kazanjian cannot single-
handedly address, though his 
support and advocacy is critical.

Another point of concern is 
whether the new intercultural 
focus will adversely affect the 
time and resources currently 
devoted to cultural advising. 

Full-time Assistant Deans will 
work as a team to act as a 
collective cultural resource 
on behalf of all students while 
continuing to support their 
respective constituencies. 
Some students express concerns 
that additional intercultural 
education responsibilities 
will take a toll on Assistant 
Deans’ capacity to advise 
individual students and 
cultural organizations, since 
the Assistant Deans will have 
to make trade-offs in terms of 
time and energy that they can 
devote to individual students 
and cultural organizations. 

In terms of resources, 
Dean Kazanjian assures that 
new intercultural education 
services will have separate and 
additional funding, so current 
cultural advising budgets should 
not be affected. Dean Kazanjian 
will also be reexamining 
administrative support, 
possibly hiring more student 
workers or other assistants 
as needed. Administrative 
support is a critical concern, 
as the cultural advising office 
has gone through six assistants 
in eight years. Although the 
office is in desperate need 
of administrative assistance, 
we should remain wary of the 
temptation to consolidate the 
administrative structure of the 
Office of Religious and Spiritual 
Life with that of the OIE.

One key advantage to Dean 
Kazanjian’s involvement is the 
potential to increase monetary 
resources since the current 
advising program is not financially 
supported through fundraising 
efforts. Dean Kazanjian’s skill 
at leveraging donations can 
be of great help, especially if 
the college addresses student 

LGBTQ ADVISOR

Students been 
demanding a full-

t ime advisor for over 
15 years.  Right now, 
this is  a 10 hour per 

week position with 
no benefits.

Leah Fygetakis is 
the current Director 

of Services and 
Programs and Advisor 

to LGBTQ Students.

MULTIFAITH CENTER

Located in the 
basement of 

the chapel, the 
Multifaith Center 
was completed in 

2009 and serves as a 
community space.
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desires for a multicultural space 
akin to the Multifaith Center. 
Like many other aspects of the 
Diversity Initiative, untouched 
culture-specific funding, 
additional money dedicated to 
intercultural education, and the 
potential to raise more money 
through fundraising campaigns 
sound exceptional on paper. We 
must push the College to follow 
through with the monetary and 
administrative support necessary 
for the initiative to succeed 
in a meaningful way that does 
not come at the expense of our 
existing cultural bases.

>WHAT WE CAN DO

What can we do as students 
now that the College has already 
implemented it? Whether 
the Diversity Initiative will 
ultimately address our concerns 
and how it affects the student 
body and cultural advising has 
yet to be seen. We agree and 
identify with the cause of the 
initiative and believe that the 
OIE holds a lot of promise to 
fulfill student and institutional 
goals for diversity and inclusion. 
However, we must hold the OIE 
to a high standard in order to 
achieve its strategic directives. 

Our voice as students must be 
the guiding voice for the direction 
of the OIE in order to convert 
it from an imposed structure 
to a product of an empowered 
community. This starts with 
staying informed, continues 
with taking opportunities to 
participate in the dialogue that 
will shape the OIE, and includes 
insisting that the OIE operate 
with transparency. 

Despite our misgivings, we are 
optimistic, since Dean Kazanjian 
has professed his commitment 

to discussing ideas and listening 
to student feedback, and we can 
only hope that his openness will 
continue. The OIE will be looking 
for students to join task forces 
to pursue the four strategic 
directions, and students need 
to take this opportunity to 
determine the trajectory of 
multiculturalism at Wellesley. 

To prevent future obscurities 
in the way that multicultural 
issues are handled at Wellesley, 
we insist upon having a seat 
at the table with the deans 
of the OIE. The Multicultural 
President’s Council (MPC), 
revived this year, could play an 
important role in monitoring the 
OIE and ensuring that its goals 
and actions align with student 
visions for multiculturalism. 
Specifically, the MPC chair could 
serve a critical role as a liaison 
between the OIE and the MPC. In 
this role, she would advocate for 
priorities identified by the MPC 
and report new developments 
within the OIE back to the MPC. 

Taking an active role in shaping 
the Office of Intercultural 
Education is only one way to 
hold the administration to plans 
and promises that align with 
student goals. To truly affect 
change and enact a collective 
vision for multiculturalism at 
Wellesley, we need to consider 
how to continue organizing 
independently and stay true to 
our foundation in WAAM-SLAM. 
We need the administration to 
not only acknowledge and pursue 
diversity and multiculturalism as 
institutional priorities but also 
demonstrate its commitment 
to increasing collaboration, 
diversity and equal opportunity 
by acting in a way that is 
consistent with these goals.

TH
EO

RY
 A

N
D

 P
RA

C
TI

C
E What are the theoretical 

underpinnings of the 
OIE? Identifying a 
theoretical model for 
multiculturalism in higher 
education could provide 
an explicit framework for 
its future development.
   For example, Wesleyan 
University’s Office for 
Diversity and Student 
Engagement (ODSE) is 
based on an institutional 
framework proposed 
by Daryl Smith (1997). 
The ODSE focuses 
on the following two 
major components of 
Smith’s framework: 
campus climate and 
access and success.
   Campus climate 
associates more dialogue 
between different social 
identity groups with a more 
positive climate, which 
can be achieved through 
safe learning spaces and 
leadership development. 
Student success initiatives 
are based on research that 
shows that integration 
between academic and 
student life is associated 
with greater success.
   The ODSE has prioritized 
assessment and developed 
three core “elements 
of effectiveness” to 
be integrated into its 
programming and activities: 
building capacity to foster 

dialogue, conducting 
intergroup dialogues, and 
documenting impact.

LOOKING AT WESLEYAN

This op-ed solely represents 
the views of the writers and 
does not represent the opinion 
of GenerAsians Magazine or its 
staff.
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I’m really excited about 
Office of Intercultural Education 
(OIE) and how it establishes 
a legitimate space in this 
institution for multicultural 
isses and priorities. I was 
originally really surprised by 
the announcement, also really 
concerned about the structure 
of the office at first because 
it was hard to figure out what 
direction our college was going 
with it. I was also concerned 
about the lack of communication 
and transparency by which this 
came about. 

I attended multiple meetings 
with Multicultural President’s 
Council (MPC) members, general 
students, student activists, and 
talks by the  Deans, to learn 
more about the intiative. It has 
become clear that even though 
they weren’t necessarily looking 
for as much student input as we 
would have liked before, they 
are looking for it now. 

I think that is why it is 
important that students 
continue having conversations 
and working with each other to 
figure out what the priorities 
are on this campus. This is an 
opportunity to make positive 
changes, and create an office 
that really supports Wellesley 
students.

There are a lot of different 
ways the OIE and MPC and MAC 
can work together. I want to 
work with MPC to figure out top 
goals that we will work with 
the OIE to achieve. I imagine 
some of the priorities next 
year will be about curriculum, 
the Muticultural Requirement, 
diversity training for faculty, 
space for multicultural groups, 
and getting appropriate advising 
hours/resources for all kinds of 
students (LGBTQ, International, 
etc). Whatever we do it should 
be something we all can agree 
on before we bring it to the OIE.

SUPPORTING STUDENT ACTIVISM
• More community 

organizing training
• CWDI task forces - this will 

empower CWDI members 
and keep them connected 
to action from the beginning 
of their time at Swells. 

• Supporting and 
continuing Multicultural 
Presidents Council

MAKING CWDI RELEVANT
Form committees of 3-5 
members detailed to 
researching and building action 
for different causes such as:
• Ability/Mental Health
• Achievement Gap
• Multicultural Requirement/

Multicultural Curriculum
• Queer Advisor
• Class issues/Work study
• Space
• Programming: Let Me Speak, 

Culture Shock planning
• Talk Backs, as necessary

INCREASING INSTITUTIONAL 
MEMORY
• Google Site - detailing 

what is happening with 
MPC+student activism

• Facebook Page
• Working with publications

W/MULTICULTURAL AFFAIRS 

COORDINATOR
LINDSAY BARNES ‘12

DIVERSITY 
INITIATIVE & 
FUTURE GOALS
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Melody Cochran, University of the Ozarks ’13
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I will not melt into your pot
I’m willing to be a part of a mosaic, perhaps,
But a bowl of dingy soup I cannot do
I’m black
I’m black
I’M BLACK
It’s unfortunate if my presence makes you uncomfortable
It’s tough if my stare makes you recognize your privilege
If a table of my friends eating dinner intimidates you
But I cannot melt into your pot
My sharecropper grandmother won’t let me
My ancestors who came in chains won’t let me
Those who were captured and beaten and raped and hosed won’t 
let me
The little girl who sits on a corner in Northeast DC right now, today
Abandoned by you because she does not know how to melt
She won’t let me
I CAN’T MELT
This is the way my hair grows
This is the way my food smells
This is the way my hips sway
Don’t nobody at Wellesley know it, but this is how I be speakin
In the West African grammatical tradition
This is who I am
So take off your colorblind glasses
Put down your speech on post-racial America
I am BLACK
And I don’t want to be anything else
See me
Accept me if you dare
Because I don’t want your pot
And I will not melt.
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all of the other white kids at my 
school. 

In terms of being Chinese, 
I am a “mutt”. My maternal 
grandmother was born in Beijing, 
my maternal grandfather in 
Shanghai, and both of my 
paternal grandparents were born 
in Kaiping in the Guangdong 
province. When I was with my 
paternal grandmother, who lived 
in the Palo Alto, we would speak 
Cantonese. But when visiting 
my maternal grandfather in 
Vancouver, my family would 
speak Mandarin. In mainstream 
society, I have to defend my 
two identities as Chinese and 
American, and to other Chinese, I 
have to defend my dual identities 
speaking Cantonese as 

STRADDLING 
TWO CULTURES:

On paper, my family seems 
like the embodiment of 
the American dream. 

My grandparents escaped 
the oppressive Communist 
government in China by fleeing 
to Hong Kong in 1949, my parents 
went on to attend college in 
the United States in 1970, and I 
was born in Stanford, California 
in 1989. My parents were both 
fluent in English from being 
raised in a British colony as well 
as going to school in America. 
I grew up in the white wealthy 
neighborhood of Atherton and I 
did not have many friends who 
were people of color. When I was 
in my preparatory school, I did 
not feel like an outsider since I 
was given opportunity equal to 

COMING TO GRIPS WITH 
MY HERITAGE THROUGH 

PHOTOGRAPHS OF MY 
MOTHER AND HER MOTHER.

by allison kwan‘11
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”“In this age when women are clearly 
making themselves visible on all fronts, 
I, an Asian American woman, am 
still functioning as a ‘front for those 
feminists’ and therefore invisible.
– MITSUYE YAMADA

well as Mandarin. It is a 
constant balancing act where I 
can never let my guard down. 

During winter holiday breaks, I 
can distinctly remember lying on 
my stomach in my grandfather’s 
living room pulling down photo 
albums from the shelves. Out of 
curiosity, but probably more out 
of boredom, I would pour over 
the photographs of my mother’s 
side of the family. I would stare 
at beautiful pictures of my young 

IN MAINSTREAM 
SOCIETY, I HAVE 
TO DEFEND 
MY TWO 
IDENTITIES AS 
CHINESE AND 
AMERICAN, 
AND TO OTHER 
CHINESE, I HAVE 
TO DEFEND MY 
DUEL IDENTITIES 
SPEAKING 
CANTONESE 
AS WELL AS 
MANDARIN.

ABOVE: My mom and I during the summer of 2010.

smiling grandmother, compare 
those of my grinning grandfather 
to his present dour self, and 
ogle at my mother’s young face, 
which was so similar to my own. 

My grandmother and 
grandfather had compiled 
these albums and only they 
knew the dates and the faces 
in the photographs, but after 
my grandmother passed away 
in 1981, followed by my 
grandfather in 2005, all of this 
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information was lost. My uncle, 
who also lived in Vancouver, took 
up the almost impossible task of 
going through my grandfather’s 
possessions. Thanks to him, I 
have digital copies of images of 
my grandmother’s photographs 
dating from the 1920s. 

During my childhood, I did not 
fully understand what being the 
daughter of Chinese immigrants 
with several Chinese identities 
really meant. I did not give the 
issue too much thought until 
my junior year in college when 
I decided to take a leap of faith 
and study abroad in Beijing, 
China for the 2009-2010 school 
year.

Many people who visited China 
had told me that once I arrived in 
Beijing, the locals would instantly 
differentiate me as an American 
Born Chinese (ABC). I was 
prepared to look different and 
be treated as a foreigner, but to 
my surprise, I physically blended 
in so well that many could not 
tell the difference between me 
and the native Beijing people.  
When I opened my mouth to 
speak Mandarin, many Chinese 
people could not believe that I 
was unable to speak fluently. 

I looked Chinese on the 
outside, but internally I saw 
myself as American and had the 
mentality of one. Even when I 

was surrounded by Americans, 
many people on the street would 
stare at me since I looked like a 
Chinese girl babbling in English. 
Some probably thought that 
I was a prostitute when I was 
holding hands with my American 
boyfriend. 

When I would spot American 
looking tourists on the street, 
my heart would leap in my chest 
since I identified myself as an 
American, but they would instead 
label me as the other; they 
would see me as just another 
Beijing girl. When I walked by 
I would attempt to catch their 
eye, but I would be just another 
local. On both fronts, I was 
an outsider. It was like being 
seasick, trying to constantly 
catch my footing on days where 
I would feel very American, and 
then the next moment feeling 
labeled as Chinese. It was the 
first time I felt truly invisible, 
ousted from both cultures when 
I had done nothing to change my 
appearance. Instead, identities 
were being thrust upon me. When 
I rejected this identity, I felt lost 
and unsure if I was American or 
Chinese.

These feelings and memories 
resurfaced when I looked through 
my grandmother’s photos. Her 
name was 李禦澜 (Li Yu Lan), and 
she was a native of Beijing, born 

RIGHT: My grandmother when 
she was working for the U.S. 
marines in the 1930s. She 
is standing on the far right 
side. The flag that the marine 
is holding only had 48 stars 
because it was before Hawaii 
and Alaska were inducted into 
the Union. 

I LOOKED 
CHINESE ON 
THE OUTSIDE, 

BUT INTERNALLY 
I SAW MYSELF 

AS AMERICAN 
AND HAD THE 
MENTALITY OF 
ONE... IT WAS 
THE FIRST TIME 

I FELT TRULY 
INVISIBLE, 

OUSTED FROM 
BOTH CULTURES 

WHEN I HAD 
DONE NOTHING 
TO CHANGE MY 

APPEARANCE.
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and raised. My mother would tell 
me stories about how beautiful my 
婆 po po (maternal grandmother) 
was. She was fluent in English as 
well as Mandarin and even went 
to Yenching University in Beijing, 
which has been a sister school to 
Wellesley since 1919. 

Because of my grandmother’s 
advanced language skills, she 
taught foreign diplomats Mandarin. 
There are even rumors within our 
family that she was a translator for 
the Americans when they during an 
important US-China negotiation, 
but my mother does not believe 
them to be true. From this, I can 
ascertain that she was a very 
bright woman who had a talent 
for working with people and a 
knack for languages. These details 
deepened my understanding of my 
grandmother as a person, and help 
me flesh out her ghost. 

As I continued to dig through 
photos, I desperately searched 
for any clue as to where each was 
taken. I hoped to recognize Beijing 
locations where we both stood 
separated by nearly eight decades 
in order to prove that I did in fact 
have connections and roots back in 
Beijing even though I felt like an 
outsider when I was there. 

I managed to find one photo 
where I recognized the location. 
In it, she was leaning against a 
railing of a staircase. I instantly 
recognized it and I realized that I 
had been there as well. It was on 
the steps in the Forbidden City, a 
famous tourist site in Beijing, It 
excited me that my grandmother 
and I stood in the same place. This 
is my physical link I can create 
between my grandmother and 
me. I can imagine her reaching 
out her arm and putting it around 
me in our shared setting of the 
quintessential Beijing site. 

Family is a unique bond that is 
stronger than almost any other. As 
much as people try to fight it, traits 
and habits are passed down through 
generations. Besides simply 
sharing a biological makeup, we 
do share some physical locations 
and space. It is powerful to know 
that I took a photograph on the 
same ground my grandmother 
posed eighty years before me. As 
much as I felt removed in Beijing, 
I had roots that related me back 
to China. It is proof of my dual 
identity of a woman of Chinese 
decent raised in an American 
setting. My grandmother may not 
be alive now, but traces of her can 
still be found in my facial features 
and around Beijing.

Even though the photographs 
showed the smiling face of my 
grandmother, I frustrated by them 
because they would never speak to 
me and reveal their secrets. Even 
if I stared at the photograph for 
hours, my questions would go on 
unanswered. 

I could not restore a memory 
that was not mine to its original 
brilliance. Even if I enlarged the 
photograph, it would only become 
grainy and I would only see pixels. 
There were no hidden secrets or 
enlightening epiphanies—you can 
only see what’s there. 

While I was examining the 
pictures of po po, there was 
someone else that I could not 
ignore—images of my mother 
when she was young before she 
even came to America. These 
doppelgangers intrigue me since 
they look like my mother, but in 
the photographs, she is obviously 
a different person than she is now. 
I can see my own face in these 
photographs of my mother. 

When I visited Hong Kong again in 
May with my friends, I walked along 

TOP: My grandmother on the 
steps of the Forbidden City 
ca.1940.

BOTTOM: My boyfriend and I in 
front of the same steps in 2010.



GENERASIANS28
credit: http://newbreview.com, http://digitaltrends.com

the streets trying to imagine my 
mother as a young girl growing up 
in this busy metropolis. There is 
one famous site in Hong Kong—
the Hong Kong Shanghai Bank 
(HSBC). There are two stately 
lions guarding the doors and my 
mother always told me that every 
child growing up in Hong Kong has 
a picture in front of these lions. I 
was able to retrieve my mother’s 
childhood photo in front of these 
iconic lions and compare it to the 
photo I took in Hong Kong. This 
was another space that I could 
share with my family heritage 
and even though it is an iconic 
spot for all Hong Kong children, it 
is also special to me because my 
mother and I shared the space in 
such different times.

I have always been impressed 
with my mother’s courage 
when she ventured to go to 
college alone in the late 1970s. 
My mother was 18 when she 
boarded her first 747 jet to go 
to Michigan. When my uncle sent 
me the photograph of her sitting 
in an aisle seat with her hands 
neatly folded, I was suddenly 
pricked when I remembered my 
own experience. Looking at my 
mother’s nervous face reminded 
me of my first day at Wellesley 
and how similar we looked in 
the photos 30 years apart. Both 
of us had long black hair that 
was even parted on the same 
side and we both wore shades of 
orange. To me, it is uncanny how 
much we look alike in these two 
photographs. This only reinforces 
the idea that my history is nothing 
new, it has all happened before. 
My mother and I felt the same 
apprehension flying thousands 

of miles to new places for the 
sake of education, though in my 
mother’s case, it was many more 
miles. My story builds another 
layer upon the rich family history 
that my grandmother as well as 
my own mother left before me.

My mother has explained to 
me why many photos have been 
lost. She told me that our family 
was constantly moving because 
of the war so they couldn’t carry 
too much with them, so losing 
photographs was inevitable. I 
am amazed that these photos of 
po po were able to survive the 
journey from Beijing to Hong 
Kong to Vancouver, Canada and 
I now realize how just valuable 
they are. Before that, I had 
always been jealous of my friends 
who could easily trace their 
genealogy back to the medieval 
era creating elaborate family 
trees and reclaiming forgotten 
crests. Now that I have found 
these photographs again, I can 
now relate to my mother in 
another way. I can even visit some 
of places that my grandmother 
as well as my mother visited and 
called home. 

Examining photographs of my 
grandmother has given me the 
images to solidify my heritage. I 
am proud of my family legacy in 
Beijing, Shanghai, and Guangzhou. 
I have re-claimed Beijing, Hong 
Kong and my “Chinese-ness” for 
myself as my own intersecting 
identity. When looking at my 
story, if you look hard enough, 
you can see my mother’s as well 
as my grandmother’s face in 
mine. That is my legacy so I can 
be comfortable in my skin as the 
owner of multiple identities.

TOP: My mother with the lions 
outside of HSBC ca. 1955.

BOTTOM: Me with the lions 
outside of HSBC 2010.



SPRING2011 29

INTRODUCING 

WENDY 
HUANG
staff interview compiled by lucy liu ‘13

In December, Dr. Wendy Huang, PhD, joined the 
Stone Center Counseling Service at Wellesley 
College as a counseling psychologist. Before 

coming to Wellesley, Dr. Huang worked at the 
College of Holy Cross for six years. Dr. Huang 
received her PhD in Counseling Psychology 
from the University of Iowa and specializes 
in feminist psychology. She also has an MS 
in Counseling Psychology from University of 
Oregon, and as an undergraduate student at 
Occidental College, she majored in Psychology 
and minored in English and Philosophy.

GA: Can you tell us a little bit about your work 
here at Wellesley?

WH: I just started in December. My area of interest 
is in women’s issues. In particular, my orientation 
is in feminist therapy. Somehow, throughout the 
years, I’ve gotten a lot of experience working with 
eating disorders so I tend to get a lot of referrals 
to work with people with those concerns. I like 
working with all sorts of issues, but my interests 
have always been in women’s development and 
psychology, which is why Wellesley was such a 
good fit for me. 

GA: What is feminist therapy?

WH:It’s a specific orientation. Actually, historically 
and currently, the Stone Center at Wellesley was a 
big part of the feminist movement in psychology.  
In the beginning, feminist therapy was a reaction 
to the traditional approaches to therapy at the 
time. The idea was that traditional therapy 

photo provided by Dr. Wendy Huang

really pathologized women and tried to apply a 
developmental model based on men that didn’t 
fit for women. Feminist therapy really was born 
out of this reaction to feeling like psychotherapy 
could be damaging to women.  
I’m also interested in multicultural therapy, 
which has grown out of that same framework and 
the idea that psychotherapy has traditionally 
been developed from a very Western and 
masculine-centered view. There is a need to 
understand and incorporate nonwestern views 
and the belief that it could be damaging if 
you come at everyone with only the dominant 
perspective. 
GA: How would psychotherapy for males and 
females differ?

WH: It’s a way of looking at people and their 
problems. For women, could part of the issues 
they are having be related to sexism, by feeling 
marginalized in some way? For every person, 
whether male or female, I would think about 

Dr. Wendy Huang (WH)
GenerAsians (GA)
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what might be affecting them and what’s going on 
for them because of who they are and the world 
they live in. It’s the idea that nobody exists in a 
vacuum and that you have to take into account 
real issues that someone may have experienced, 
like racism and sexism, which affect their mental 
health.  I don’t know if you’re actually doing 
things that are different, but it’s the way you 
perceive things that’s different. 

GA: What are the most common issues unique to 
Asian-Americans or Asian students that you’ve 
seen at Wellesley?

WH: From the short time I’ve been here, I’ve 
talked and worked with Karen Shih and also 
talked with my colleagues, so I’ve gotten some 
information.  Karen and I also got together with 
the Center for Work and Service and they talked 
about some of the issues they see that seem to 
affect Asian-American students. 
There seem to be a lot of issues around career 
and feeling pressure in terms of what your family 
expects versus what you may or may not want to 
do – that feeling of conflict.  I think it’s a cultural 
conflict: we’re in a very individualistic society, 
and some cultures are much more collectivistic 
and therefore what an individual wants is not 
always more important than the group. So there’s 
a conflict between what you want and what your 
family wants and figuring out how to reconcile 
that.
I also think that another issue is that there’s a lot 
of pressure to succeed, to be the best, and to meet 
everyone’s expectations. You can maybe say that 
for all Wellesley students, but I think that there’s 
a lot of family pressure for Asian-American and 

Asian students. There’s a lot of pressure because 
of the model minority myth that as an Asian you 
should all be excelling and that there shouldn’t 
be any problems. I think some families internalize 
that myth too and expect their children to meet 
those expectations. There’s just a lot of pressure. 
That’s what I’ve seen and talked with people 
about.

GA: What about issues of depression and suicide?

WH: Asian and Asian-American women between 
the ages of 15-24 years have the highest suicide 
rates of any ethnic group. These high levels of 
depression and suicide could be because of all 
these pressures compounded with racism and 
sexism. And then, Asian and Asian Americans tend 
to underutilize mental health services.  There are 
lots of issues of depression and things that are 
going on and then not utilizing services that could 
potentially help. That could be where we’re 
getting those high numbers.

GA: How would you encourage Asian students to 
utilize the Stone Center’s services?

WH: That is always an area we are thinking and 
talking about – how to make our services more 
accessible. Partly, it’s outreach and getting into 
the community. Just letting people know what 
counseling is and who I am. Karen and I have 
been talking about ways to do that. We did a 
discussion group a couple of weeks ago on the 
Battle Hymn of the Tiger Mother. That was one 
way of getting into the community so that people 
can meet me and hopefully demystify counseling 
and put a familiar face to the Stone Center. But 

”“There’s a lot of pressure [for Asian students] 
because of the model minority myth that as an 
Asian you should all be excelling and that there 
shouldn’t be any problems. I think some families 
internalize that myth too and expect their children 
to meet those expectations.

– WENDY HUANG, PhD.

counsel ing psychologist ,  stone center
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that’s something we’re continuing to talk about 
and work on. 

GA: Do you feel that as an Asian psychologist, 
you’re better able to help or understand Asian 
students’ issues?

WH: I think that (and you can’t generalize, as Asian 
American and Asian is such a wide encompassing 
term with a lot of diversity in itself) for me, there 
can be a familiarity with what a person is talking 
about in terms of some of the cultural confict, 
values, beliefs, and my own experiences. I can 
talk about the career stuff – that I can certainly 
understand and have gone through. I don’t feel 
like you have to be Asian to work with Asian or 
Asian American students, but there’s familiarity 
and understanding that I have with some of the 
issues that may help Asian and Asian American 
students. 

GA: I have an experience where I was trying 
to convince one of my Asian friends to talk 
to someone at the Stone Center, and she was 
really resistant. How would you advise people 
to go talk to someone at the Stone Center? 

WH: From my experiences working with students 
who were asked by someone else to come in, one 
common thing they’ve said is that when someone 
suggested it, it meant that either they were crazy 
or that they couldn’t handle things on their own. 
So, if a professor or a dean helpfully suggests 
that they should go to the Stone Center, it can 
be interpreted as, “you don’t think I’m capable”. 
It’s challenging, but I think that it could be 
helpful to talk about how when you’re having 

specific concerns, you go to the appropriate 
resource. If you’re not feeling well physically, you 
go to health services. If you have some spiritual 
questions, you go to the appropriate source at 
the Multifaith Center. If something’s going on for 
you emotionally, we’re the professionals that can 
help you out.
Try to destigmatize counseling and let them know 
that it’s not because you think that they’re crazy 
or weak or that they can’t handle things. If you 
break your foot, you go to the doctor, and you’re 
still doing the healing on your own, but you need 
some professional assistance to make sure it gets 
better.  
It’s important to let them know that everyone has 
times when they may be struggling, but they can 
do something about it, and it might be helpful to 
talk to someone who would be able to work with 
them to figure out what is going on and what to 
do to feel better. 
I also emphasize that it’s confidential. It’s a 
small campus, and no one will know that you’ve 
been there. We can help you sort through what’s 
going on for yourself, in an objective, safe, and 
confidential manner.

GA: What drew you to women’s issues in 
particular?

WH: I’ve always been interested in feminism, and 
I think being female has always been a strong part 
of my own identity. I’ve always been tied to the 
idea of social justice and social change, and the 
idea that psychology is historically damaging to 
women. This idea of empowering women. It’s a 
very idealistic view about things, but that’s what 
drew me to feminism and feminist psychology. 

Schedule an 
appointment 
by calling 
(781) 283-
2839, Mon.-
Fri. between 
8:30 am and 
4:30 pm. 

For after-
hours and 
emergency 
counseling, 
call x2839 or 
the Campus 
Police at 
x5555.

You can also 
e-mail Dr. 
Huang directly 
at whuang2@
wellesley.edu.  



GENERASIANS32
credit: http://newbreview.com, http://digitaltrends.com

MODEL MINORITY
Historically, the West has 

exoticized Asian women and 
emasculated Asian men. 

Since the early days of western 
imperialism to the Second World 
War, the image America held of 
the “Far East” shifted between 
“little Eastern brothers” who were 
helpless and needed the magic 
touch of Western modernization. 

The common theme between 
all these renderings was the 
subordination of the Asian 
people. As the model minority 
myth within the US grew out of 
a combination of the social image 
of Asian Americans and their 
apparent success, Asians faced an 
atypical challenge as immigrants. 
The positive implicit suggestions 
of the model minority stereotype 
hid its racist roots. 

However eulogizing American 
society may be of its model 
minority, racism is racism is racism 
and it must not be ignored even 
under the guise of “racist love.” 
American society has perpetually 

stereotyped Asian Americans 
as passive submissive citizens, 
“virtuous upholders of the model 
minority standard.” The model 
minority stereotype – all Asians 
are smart, quiet, and obedient 
– though seemingly benign on its 
surface, is ultimately pernicious. 
It devalues the individual efforts 
of those who work hard to receive 
an A only to hear “Oh, well you’re 
Asian.” Furthermore, it can be 
misused as justification for a 
social status quo that victimizes 
other minorities – the attitude 
being that if Asians immigrate 
to America, work hard, stay 
out of trouble with the law, 
and succeed. There’s no reason 
African Americans or Hispanics 
can’t as well. 

The model minority stereotype 
glosses over the predicaments of 
Asian Americans and maintains 
a high standard for all Asian 
Americans that it supposes as 
easily achievable, making above 
average the norm and anything 

below that a disappointment. 
The success stories of some Asian 
immigrants in the US designate 
every Asian American to a model 
minority that has apparently 
triumphantly achieved the 
American dream. We’ve all heard 
of them. The hard working laundry 
laborer or grocery store owner. 
The studious Harvard-bound high 
school senior. Such stereotypes 
generalize the attributes of a 
minority population that is more 
diverse than most people realize. 

They categorize all Asians into 
one monolithic example that 
success comes to those who work 
hard instead of addressing the 
systemic deficiencies of a society 
where immigrants face challenges 
that native-born citizens do not. 
They make invisible the obstacles 
that all immigrants face, trivialize 
the challenges that Asian 
Americans face, and demand that 
other minority populations follow 
suit because there should be no 
reason they can’t.

THE BACKHANDED COMPLIMENT
by jessica choi ‘13
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“...RACISM IS RACISM 
IS RACISM AND IT 
MUST NOT BE IGNORED 
EVEN UNDER THE GUISE 
OF ‘RACIST LOVE.’”

ANGRY ASIAN MAN (blogger)
http://www.angryasianman.com/
Phil Yu’s online personality, the “Angry 
Asian Man”, also serves to overturn 
injurious stereotypes. Behind a guise 
of anger, Yu criticizes occurrences of 
racism in modern society and addresses 
those who are ignorant and offensive, 
frequently throwing in his token 
phrase, “That’s racist!” By doing so, he 
counteracts the silent characterization 
of Asian Americans and also the 
emasculated notion of Asian American 
men. He displays his masculinity through 
sharp wit and confrontation. Presumably 
so, he says, “A little anger does help 
with keeping it real” (quote from The 
Washington Post).

The model minority stereotype 
paints Asian Americans as 
quiet, docile, and subservient. 

Numerous artists, writers, and 
bloggers (listed below) have 
visibly and audibly retaliated 
against this stereotype:

 

YELLOW RAGE (spoken word artists)
http://www.yellowrage.com/
Korean American Michelle Myers and 
Laotian American Catzie Vilayphonh 
have black hair, brown eyes, and yellow 
rage. Myers, a PhD from Temple University, 
and Vilayphonh, a fashion director for 
two.one.five magazine, form a dynamic 
spoken word duo focusing on issues 
including mixed race identity, anti-Asian 
violence, and cross-cultural conflict and 
misunderstanding. Check out their most 
notorious performances, “Listen Asshole” 
and “I’m a Woman, Not a Flava” on 
YouTube.

ANGRY LITTLE ASIAN GIRL (cartoonist)
http://www.angrylittlegirls.com/
Lela Lee’s humorous cartoon character, 
Kim, vents spontaneously, bursting into fits 
of rage triggered by displays of ignorance 
from her peers, which are always marked 
by subtle hints of racism. She is hyper-
visible and in-your-face, two traits one 
would not usually expect from a model 
minority citizen.

BEAU SIA (spoken word artist)
http://www.myspace.com/iambeausia
If anyone were to ever topple the social 
stereotype of emasculate penis-less Asian 
men, it would be Beau Sia. Of Chinese-Fil-
ipino descent, Sia’s vein-popping, sweat-
producing, seizure-inducing, rage infused 
slam poetry performances will keep you 
hanging onto every witty line and loaded 
word. Check out his Def Poetry Jam per-
formances, “Asian Invasion,” “Love,” and 
“Hip Hop.”
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NO:  How did you meet Christina Yao, the 
director of the “Empire of Silver”? 
AYW: I first met Christina in the summer of 2009 
during my internship at China Central Television.  
The TV program I was working for was organizing 
a premier of her debut film, “Empire of Silver”, in 
the form of performance.  It was a very touching 
event, and from then on I’ve kept touch with 
Christina.  This winter, Christina told me that 
Empire of Silver was going to be released in the 
States in spring, and offered me the position of 
Marketing Coordinator in Greater Boston.

NO:  Tell me about the “Empire of Silver”.
AYW: The film is a historical epic about the 
distinctive business traditions of Chinese bankers 
and the emerging individualism in the late Qing 
dynasty.  It is a gripping story of love and succession 
with breathtaking imagery and soundtrack.  It’s a 
film that whoever interested in non-stereotypical 
Chinese cultures and artwork should go and see.

NO:  What is it like working on a movie campaign?  
What did you do?
AYW: My internship tasks included proposing the 
general marketing strategy, seeking external 
sources of financing, organizing the director’s 

lecture tour in Greater Boston, and conducting 
publicity campaigns through social media.  The 
production of a film may be stressful but marketing 
a film is even more stressful because the number 
of people showing up in an event and the number 
representing the box office performance tell if the 
marketing is a success or a failure. The marketing 
team takes a large part of the responsibility for 
the box office outcome. 

The best part of my internship was that I got to 
talk to diverse groups of people about this film.  
I talked to professors at Wellesley, MIT, Harvard, 
and Emerson and student groups from these 
colleges.  I talked to some professional filmmakers 
and distributors and editors from newspapers and 
magazines.  I talked to professional consultants 
from top tier consulting firms for  marketing 
advice. I learned a lot about the film market and 
customers’ needs, which you cannot be exposed 
to in school.

NO: What was it like interacting with the 
director Christina Yao?
AYW: Many people view the “assistant” job trivial 
and boring, as one frequently buys coffee and 
helps with logistics. However, working directly 
with a director is beneficial because you get 

AMÉLIE YE WEN ’12 
WORKS WITH “EMPIRE OF SILVER” 

DIRECTOR, CHRISTINA YAO 

Wellesley junior Ye Wen, known as Amélie, hails from Beijing, 
China and aspires to become a movie director.  In this GA 
interview, the Cinema and Media Studies major discusses her 

internship working for Christina Yao, a Taiwanese director and former 
Wellesley College professor whose debut film “Empire of Silver” comes 
out in Chinese and American theaters this June. 

Amelie Ye Wen (AYW)
Natalie Ornell (NO) by natalie ornell ‘12
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to talk with the director personally during the 
transportation and meal times.  They are the 
most insightful people in the industry, and 
sometimes their random sentences will change 
your thoughts about careers completely.  For 
example, Christina would remark that acting was 
highly essential for a good film director, which I 
had ignored for a long time. Neither the cinema 
curriculum at Wellesley nor my own experiences 
have stressed the importance of acting to such 
an extent.  

NO:  What interested you about Cinema and 
Media studies?  
AYW: I’ve been interested in films since childhood.   
Actually, when I was in kindergarten and in the 
first few years of primary school, my family lived 
close to a university cinema free to kids like me. 
So on many of the evenings when I had no siblings 
to play with, I went to the cinema, sometimes 
alone, sometimes with my kid friends.  And from 
primary school through middle school, I took part 
in a few television programs as performer or guest 
speaker, and received quite a bit of exposure to 
the media industry. Since high school, I started 
making short films with my friends.  Some of our 
works won at the school film festival, and later 
at the Beijing High School Students Short Film 

Competition.  

NO: What is your ideal position in the industry? 
AYW: Although a film crew contains diverse 
departments ranging from lighting to producing, 
director is the position where you can best 
carry out your vision of the story being told.  
My favorite directors include Andrei Tarkovsky, 
Krzysztof Kieslowski, Ingmar Bergman, and Jean-
Luc Godard, who have a distinctive take on film 
language and show an independent and critical 
way of thinking.

NO: What would you say to those who feel 
nervous about majoring in film studies due to 
career worries?
AYW: My passion in film has been consistently 
increasing through the years, which is why I’m 
now pursuing a degree in film regardless of 
pressures.  I also have career worries, but we 
only live once, and we shouldn’t let our true 
passion go.

Amélie will be working as a production assistant 
beginning this spring to Chinese director Zhang 
Yimou on his next film “Women of Nanjing”, a 
film starring Christian Bale.

Amélie Ye Wen ’12 with “Empire of Silver” director Christina Yao in 2009 when they first met 
during her internship at CCTV. Photograph provided by Amélie Ye Wen ’12
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STARCRAFT:
KOREA’S UNOFFICIAL NATIONAL SPORT

by caroline sun ‘11
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Starcraft is serious business in 
South Korea.  The multiplayer 
real-time strategy game 

series, first released by Blizzard 
Entertainment 1998, is unofficially 
considered the country’s national 
sport. According to Blizzard’s 
sales figures from 2008, more 
than half of the 9.5 million copies 
of the original Starcraft game 
were sold in Korea. The game 
gave rise to one of the world’s 
first professional gaming leagues.

A player selects one of three 
distinct races: Terran, Protoss, or 
Zerg. Online multiplayer supports 
up to eight players; however, 
competitive Starcraft is generally 
one versus one. Although each 
race has similar types of military 
units, each unit and race has 
its own nuances, strengths and 
weaknesses. It’s up to the player 
to manage limited resources, 
time, and map space wisely in 
order to produce the best units 
to counteract the opponent’s 
strategy. There are costs and 
trade-offs for approaches and 
races and players are forced to 
adapt their approach to what 
their opponent is doing. 

Both players must also tailor 
their approach to the specific 
map of each game, taking 
into account their opponent’s 
proximity, as well as the 
potential expansion locations 
and chokepoints. Starcraft is as 
much about about strategy as 
it is about finesse. Actions per 
minute (APM) measure the rate 
of keystrokes and clicks a player 
will make in order to manage 
units and resources. Although 
speed is not exactly synonymous 
with skill, top Korean players 
will have an APM of 200-300 
and requires almost inhumanly 
quick finger movements and 
reflexes. The game ends when a 
player has either overwhelmed 
their opponent to surrender or 

destroyed every building.
The unprecedented rise in 

Starcraft’s popularity can be 
attributed in part to being at 
the right place at the time. 
Ask A Korean, a Korean culture 
blog, speculates that the high 
unemployment rate among young 
men during the 1990s lead to a 
glut of people with free time and 
a need to escape through video 
games. Another theory suggests 
that competitive Starcraft 
resonates well with Koreans 
because of the country’s huge 
dedication to Go, a strategic 
board game. Plus, the model 
for national broadcasting and 
competitive leagues translated 
over from Go to Starcraft. 
Furthermore, as noted by 
President Obama in his most 
recent state of the Union Address, 
South Korea is also a model for 
broadband connectivity in the 
world. Coupled with unparalleled 
access to high speed internet, 
the country’s abundance of 
gaming cafes and PC rooms 
helped promote the game to new 
heights.

National tournaments are 
broadcast on national television 
stations, including OGN and 
MBCGame, which are specifically 
dedicated to professional gaming 
matches. Stadiums dedicated to 
e-gaming competitions attract 
as many as 100 thousand people 
for tournaments. Professional 
Starcraft players are themselves 
minor celebrities in South Korea. 
Famous players like Yo-Hwan (aka 
SlayerS_’BoxeR’) are household 
names and the subject of news 
headlines and documentaries, as 
well as the most popular Starcraft 
player with over a million fans. 
Well-known teams have several 
hundred thousand fans and 
followers and receive lucrative 
corporate sponsorships. 

STARCRAFT RANKINGS 
(March 2011)

1. Flash (Terran): At fifteen, 
he was the youngest player 
to win a tournament 
title. He currently holds 
the highest KeSPA rating 
with 4,292.5 points. 
2. Hydra (Zerg): A relatively 
new player and team 
replacement, Hydra has come 
out of no where and risen 
in the ranks in less than 4 
months.
3. Bisu (Protoss): Bisu means 
“assassin’s dagger” in Korean 
and he is considered the 
best Protoss player. His good 
looks have earned him the 
nickname “Prettyboy Toss.”
4. Stork (Protoss): Stork has 
the second most Protoss 
wins on record and is the 
only player to have reached 
the top of the KeSPA ranks 
without having won a title. 
5. Fantasy (Terran): 
Considered an up and 
coming Terran player and 
one of the best, Fantasy 
comes from a lineage of 
strong Terran players trained 
by iloveOov and BoxeR. 
Source: Korean e-Sports 
Association (KeSPA)

TOP FEMALE PLAYER: 
ToSsGirL

ToSsGirL is currently the 
only active female player, or 
programmer, in the professional 
leagues, but has limited success 
in qualifying for top leagues. 

“If I were to advise someone 
that wants to be a female 
programmer, I’ll just tell her to 
do her best. It’s simple yet true. 
It’s like that for any job, but as 
a programmer you can’t survive 
if you don’t do your best. More 
so for a female programmer. 
Many give up rather than put 
effort when they feel the gap 
from the male programmers. 
It’s sad. As soon as possible, I 
want to show that the gap can 
be overcome by effort.”
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WELLESLEY STYLETA
credit: styleta, inc.



SPRING2011 39

Some people may see 
high fashion as a shallow 
pursuit, but as a new 

organization on campus is 
showing us, fashion can create 
change. Wellesley Styleta 
is Wellesley’s chapter of a 
national not-for-profit network 
of undergraduate students who 
share the same vision: social 
good. Founded in 2010 by 
Yifan Zhang, a recent Harvard 
graduate, Styleta is a national 
nonprofit online marketplace 
for designer clothing exclusively 
run by college students. Styleta 
supports various charities such 
as Kiva.org, local homeless 
and women’s shelters, Dress 
for Success, and Volunteers of 
America through its chapters 
at Harvard College, New York 
University (NYU), Indiana 
University (IU), Washington 
University in St. Louis (WashU), 
Purdue University, and Wellesley 
College. 

Styleta’s mission is to use 
fashion to nurture the next 
generation of young social 
entrepreneurs. College students 
collect, photograph and sell 
designer clothing and generate 
funding for local and national 
charity partners.

By creating student 
organizations on college 

campuses nationwide that 
allow students to run a social 
enterprise, Styleta gives 
students hands-on experience, 
confidence and direct 
community impact. 

Throughout the school year, 
Styleta hosts events. Through 
a college-wide clothing drive, 
Styleta reduces clothing waste 
and collects stylish clothing, 
accessories, and shoes from 
undergraduate students, 
faculty and staff members. 
Bringing high fashion to college 
campuses, Styleta then holds a 
large-scale editorial photoshoot 
to promote its major events such 
as fashion shows and charity 
concerts. Recently, WashU 
Styleta held a fashion show 
to kick off the Olin Business 
Council’s Alternative Career 
Week: Fashion Day event, and 
IU Styleta had a beautiful spring 
photoshoot with student models 
in colorful rain boots greeting 
the warm spring rain. 

Various sponsors such as 
Macy’s, GAP, Sephora and 
American Express support 
Styleta.

As a new organization on 
campus, Wellesley Styleta 
welcomes any interest and 
involvement – donations of 
old or new, non-returnable 

clothes, event volunteers, 
new members, models, 
photographers, etc. 
Anybody who wishes to 
make an impact on the 
community is welcome 
to join Styleta. Please 
contact lliu@styleta.org or 
jpark@styleta.org for more 
information. 

NEW ORG ON CAMPUS: STYLETA 

FASHION FOR A CAUSE
by lucy liu ‘13 and ji-su park ‘13
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You may have seen us, a 
cluster of oversized blue 
hoodies emblazoned 

with the Chinese character 
武. We tend to congregate, 
sometimes taking up three 
tables in the upstairs of Lulu 
dining hall.  We are Wellesley 
Wushu (WWushu), Wellesley’s 
only performing martial arts 
troupe on campus.  

For those who have never 
heard of wushu, it is the 
national sport of China and 
a performance martial art 
that has evolved from more 
traditional forms.  There are 
multiple forms, including 
Changquan (Long Fist), 
Nanquan (Southern Fist), and 
Tai-Chi.  Weapons include the 
graceful straight sword, the 
swash-buckling broadsword, 
chain, staff, and spear.  

WWushu is a performing 
arts organization whose 
members range from ice 
skaters to swimmers to 
dancers, from professional 
wushu practitioners to those 
who had never heard of wushu 
before.  

WWushu has its humble 
origins as an act coordinated 
by Debbie Chen ‘11 for the 
2008 CSA Culture Show.  Chen 
and her fellow first-years 
Diana Wang, Allison Kwan, 
and Anna Zhang decided they 
liked doing wushu together so 
much, they wanted to create 
a team together. So WWushu 
was born. The team includes 

everyone from seniors to 
first-years, all of whom bring 
multiple backgrounds and 
experiences to the team.  Our 
primary interests include: 
learning new moves such 
as cartwheels and kick-ups, 
imitating ‘thugs,’ Pokemon, 
Hayao Miyazaki movies, pad 
thai and bubble tea.   

Where is WWushu headed 
this year? This has been an 
exciting and inspirational 
spring semester for the 
team.  This spring, WWushu 
participated in several shows 
contributing both a straight 
sword and an Senior Iron fan 
act in this year’s CSA cultural 
show.  

For the first time ever, the 
team put on its very own 
showcase on April 9.  Entitled, 
“Ready, Set, Action!” the 
performance was held in 
Jewett Auditorium and 
featured acts choreographed 
by WWushu co-president 
Debbie Chen and members 
Debbie Hasse, Elle Wibisono, 
and Rachel Zizza.  

In addition, the show 
featured guest performances 
by the Harvard Breakers, 
Harvard Wushu member 
Jonathan Tran, and Sifu Chen’s 
NYC-based team.  Wushu 
looks forward to performing 
in several other performances 
after the show; look for us at 
Tower coffeehouse, Slater 
Spring Festival, and Spring 
Open Campus this semester.  

WELLESLEY 
WUSHU

by cataia ives ‘11
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A little background glimpse 
into the preparations 
leading up to this week:

Yoolim and I, KSA’s Co-Culture 
Chairs for 2011, have been 
working for the show since last 
spring and it’s finally going to 
take place in less than a week! 

Although she won’t be able 
to witness it in person because 
she’s abroad, I know that she 
will be with us in spirit, and 
eagerly waiting to see the show 
on DVD (hehe)! We’re making 
sure to record all of the hard 
work that we and the rest of 
the performers and behind-the-

scenes people have put into 
making this show a reality!

All of the KSA E-board, 
especially the publicity chair 
(shout-out to Jean!), the 
presidents, and the treasurer, 
have been working tremendously 
hard to make sure that the show 
will go on without a hitch. So 
far, so good!

At times it seems that I have 
no life outside preparing for 
the Culture Show. Even though 
I’m always busy – emailing all 
of the performers, arranging 
practice spaces for rehearsals, 
adjusting the emcee script, 

approving the publicity, laying 
out the schedule of the show, 
orchestrating off-campus acts, 
delegating different volunteer 
responsibilities, attending some 
acts’ practices, or even trying 
to organize minute details like 
what snacks we are going to 
provide – I am enjoying it, and I 
can’t wait for Friday. Obviously, 
this is going to be a crazy week, 
with very little sleep involved. 
But it’ll all pay off, I’m sure, in 
just a few days…! 

Photos provided by Caroline Sun ’11

KSAirlines
2011 WELLESLEY KSA CULTURE SHOW

»BACKSTAGE
      with co-culture chair alison lee ’12

One week before the show...
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monday, February 7
1:25 AM
This is the week before the FINAL SHOW! Ticket 
distributions for Wellesley will be taking place in 
the Wang, from 5-7pm. And as for off-campus, 
the first trickles of people wanting tickets are 
coming in… I am so excited!  I’m crossing my 
fingers that we’ll have a good turnout!

During E-board tonight, we got all of our table 
tents, posters and e-flyers ready–which Jean 
has been working on all Wintersession. By 
tomorrow, the whole campus will know about 
our culture show!!! Community and other orgs 
will know what an awesome show awaits on 
Friday–we are, afterall, taking you “firstclass” 
to Korea. Also, all of the E-board members 
changed our FB profile pictures to that of the 
show! :) Yay, org solidarity!

Besides spamming, we also filmed the last 
part of our e-board video. It’s going to be 
super cute, so I can’t wait to see the final 
result at the Dress Rehearsal!

8:00–9:30 PM

Bummer news–last minute details are coming 
in, and we won’t be able to borrow curtains 
from the theatre dept to hang as a backdrop 
during the show… guess plan B is in action.

Met with the best 
emcees ever –  Sarah 
Cho, Monica Cho – and 
our fabulous stage 
decoration manager, 
“deep-voice” Jaelim 
Chung, to hammer 
out last minute script 
details and stage 
settings. It took a 
little bit longer than I 
imagined it would, but 

the best things (in life) always do, don’t they? 
The script is really really good now– all I have 
to do is memorize it. ACKKK! That will be the 
greatest challenge of them all… 

sunday, February 6
6:30–8:00 PM 6:30–8:00 PM

thursday, February 10
3:00 AM

Our final dress rehearsal took place tonight, 
from 7-11pm, with all of the on-campus 
acts! We still have to figure out last-minute 
details… how to get the lights on-off, figure 
out how to turn on the colored lights (?!!), 
figure out the backdrop situation… but good 
news it that the adrenaline is definitely 
pumping now- everyone knows that we’re 
going to be on stage for real, in less than 24 
hours! The whole E-board showed up, as did 
all of the performers., and the set designer. 
Even though the rehearsal was so long, 
people were really patient, and everyone’s 
psyched for the actual show! We reversed 
the order of the acts (2nd half of the show 
first, 1st half of the show after), due to some 
people’s time conflicts. Even though it was a 
little disjointed then, I am confident that it’ll 
be great again tomorrow! 

The 3 amazing musketeers (Sarah, Monica 
and Jaelim) stayed after to help set up 
more decorations- stringing lights, making 
decorative signs, and rehearsing the MC-
script. Even though we stayed up until 2:30 
AM, we left Jewett feeling satisfied that 
Friday was going to be “baller!!!”
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The second off-campus act came. Whew! They 
cut it pretty close… but all is good, given all the 
acts are here, and there’s a line going out into 
the hallway! …Perhaps the lure of good, free 
Korean food? Hehe.

6:30 PM

We started preparing for the show around 4:30 
today. Gosh–so much to do. Basically, I was 
running around like a chicken with her head 
cut off. Thankfully, most of the preparations 
were done ahead of time. Wish Yoolim were 
here!

FRIDAY, February 11
4:30 PM

showtime!
7:00–9:00 PM

The show!!! If you missed it, you missed OUT. 
Hehe, YAYAYAYAYAY! It was SO much fun MC-
ing, and the food was delicious! 

I just want to thank everyone who willingly 
volunteered his or her time to make this show 
happen.  Though at first I was really hesitant 
to run for KSA Culture Show Chair, in the end, 
I am so glad that I did! I really enjoyed all 
of the planning and orchestrating leading up 
to the show with my co-chair, Yoolim, and of 
course, the show itself was fabulous!

I want to take this time to commend all of 
our performers, and their respective leaders- 
they’ve been putting in a tremendous amount 
of effort and love into their performance, and 
dedicating so many of their precious hours 
since October- thanks! Thanks also to the KSA 
E-board, Karen Shih, Meg Jordan, SOFC and 
CLCE for all your support and advice! And 
of course, thank you to those who attended 
the show. It was really fun, and I hope you 
enjoyed it as much as I did. 

Signing off, 

Alison “Ale” Lee

“IF YOU MISSED IT, 

YOU MISSED OUT.”»

One off campus 
acts arrived… 
yay! Also, the 
decorations were 
all put up, and 
everything looks 
great. :) Way to go, 
Ms. Design-Chair, 
Jaelim Chung!

5:45 PM
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1. In the aftermath of WAAM-SLAM, how should we interpret the goals of the 

Initiative for Diversity and Inclusion?

2. In what ways does the Office of Intercultural Education (OIE) build upon 

WAAM-SLAM’s momentum and use it as the foundation for the next stage in 

cultural advising that is both broader and more inclusive? And how could the 

structure of the new OIE lead us down a less desirable trajectory than what 

student organizers fought for during WAAM-SLAM?

3. What is intercultural education?

4. Would Dean Kazanjian still have been appointed to the position had there 

been an open application process? 

5. Since the college never formally outlined the criteria that would characterize 

the most suitable candidate for the position, to what standards should we 

hold the Dean of Intercultural Education?

6. How can we trust that Dean Kazanjian is the best candidate for this position?

7. Does this mean affirmation by empowering culture-specific advisors? Or 

will the OIE move toward a model of general advising without the current 

concentrations on Asian, Latina and Black student populations?

8. Will the OIE have the same power to advocate for cultural resources for 

international students since Slater does not fall under its jurisdiction? Will 

international students have access to equal advising and funding for cultural 

programming?

9. What can we do as students now that the College has already implemented it?

QUESTIONS TO PONDER
ABOUT THE DIVERSITY INITATIVE
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WHERE DID WE COME FROM ?
WHERE DO WE GO FROM HERE?

Prepared by MagCloud for GenerAsians Magazine. Get more at femmefatale.magcloud.com.


